	Chapter 6   Chairman

	
	

	Article 68
	The director shall be elected or removed by a simple majority of all directors in a poll.  The term of office of the chairman shall be three years, and shall be renewable if the chairman is re-elected.

	
	

	Article 69
	The eligibility for the post of chairman:

(1) integrity and due diligence; a capability to set an example through personal conduct, honesty and uprightness; impartiality and righteousness;

(2) a good democratic work style, broadness in mind, appointment by merits, good leadership, an ability to close ranks;

(3) extensive experience in enterprise management and market;  acumen; innovativeness; an ability to analyse and judge correctly on the domestic and macro-economic situation and market development trend; an ability to take an overview and overall control, and to organize and coordinate; good at decision making; willingness to take responsibilities;

(4) a relatively strong work ability in the field; a good ability to coordinate between the board of directors, professional committee, senior management staff, and other internal organizations of the Company; an ability to bring all positive factors into full play to work together for the goal of the Company;

(5) more than 10 years’ experience in management, at least five years of which shall be experience of enterprise management, a versatility with the macro-conditions and basic knowledge of the field; a good grasp of the relevant policies, laws and regulations of the State;

(6) youthfulness and dynamism, a relatively strong sense of mission, responsibility and pioneering spirit; an ability to turn a new leaf in complicated, and especially difficult, circumstances. 

	
	

	Article 70
	The chairman is the legal representative of the Company.  The chairman exercises the following functions and powers:

(1) to preside over the general meeting; and to examine the material relating to the agenda items and various reports provided by the Company to the shareholders;

(2) to convene and preside over the meetings of the board of directors, to coordinate the work of the professional committees of the board of directors, and to lead the day-to-day work of the board of directors;

(3) to supervise and monitor the implementation of the resolutions of the board of directors;

(4) to sign the shares and securities issued by the Company; and to sign various contracts and documents with the approval or within the scope of authority granted by the board of directors;

(5) to ensure that the board of directors perform its duties; and to examine, approve and sign contracts and documents and make payments within the scope of authority granted to it pursuant to resolutions of the general meeting or the board of directors;

(6) to examine and approve various expenses from the special payments of the board of directors;

(7) to exercise a casting vote when two different sides have the same number of votes in a vote of the board of directors;

(8) to exercise special discretion right and right of disposal pursuant to laws, regulations and in the interests of the Company during emergencies, such as war or major natural disastrous, and subsequently make a report on the matter to the board of directors and the general meeting;

(9) pursuant to the resolutions of the board of directors, to sign and issue the letters of removal or letters of appointment to the legal advisors, special consultants of the Company, and the senior management staff of the Company who are appointed or dismissed by the board of directors;

(10) to nominate to the board of directors candidates for directorship in the board of directors of companies controlled by the Company or in which the Company has a shareholding;

(11) to examine and supervise the honesty and self-disciplinary of the executive directors, chief financial officer, general mangers and other senior management staff of the Company;

(12) to ensure the prompt flow of information to the board of directors, to assess the reasonableness and timeliness of the proposals and information of the relevant documents submitted by the management;

(13) such other functions and powers as conferred by the board of directors or stipulated by the Articles.

	
	

	Article 71
	If the chairman, for some reason, cannot perform its functions and powers for a short period of time, the chairman shall designate other directors to temporarily perform his functions and powers on its behalf.

	
	

	Article 72
	The chairman shall bear the following obligations:

(1) to be accountable to and report the work to the board of         directors;

(2) to bear the obligations which a director should bear;

(3) to bear full liabilities for any harm caused to the Company as a result of act done ultra vires of the board of directors by himself or by anyone under his authority;

(4) to bear principal leading liability for any harm caused to the Company as a result of any of his improper and perfunctory supervision on the general manager, financial in-charge (or chief financial officer) or the secretary to the board of directors of the Company; 

(5) such other obligations as stipulated by laws, regulations, and the Articles;

	
	

	Article 73


	The chairman shall exercise strict self-disciplinary regarding the following matters:

(1) never arrange any of his relative to work in the middle and senior management of the Company;

(2) never arrange any of his relative to work in the secretariat of the board of directors, or in the human resources management, financial or audit departments;

(3) never arrange any of his relatives to work as senior manager or financial in-charge in any subordinate company of the Company;

(4) never arrange any relationship of investment, operation, borrowing or lending, and guarantee, to develop between the Company and any company in which the chairmen himself or its relatives have investment.

	
	


